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Biputy BUMlsr (AdrJisLetretion) 

dtief, Ads^ntsirative Staff (SpMdUS) 

lievijiloa of Allowance xm 

1 _ tuaHMam 25 Jos® 1952 **» the Acting Bepjy 

Slffotoy (personnel) tmA Ctsiaf* wnaw 

Staff (special) »• She*® *tibjcct. 

g, sse^randc roferasacod In 1# sfe&w* 


1 , TO «w» 1 m and aonsolldat* A® mgr allovanoe regulitiojra lBto & 

uaUom JhiStartrtmat of Asmy t^^ 83 anl to pr '"“ 8 *" 

proper adteliilatratloa thereof* TM6 Involves? 

/*\ UA&l^gjsa&tdon of Agency policy to confer® to 

iaed Allowance and Inferential ve^ulstlonc. 

' m caaUflcation and redefinition of the vavtoue type#ef 
attepla acn tsi y allowanoes the Agency ®sjr sttyaoslws so the. infc«ft 
2f ^SSfcion will he safflotcntly pa^s® to «®» equitable 

and proper atMnl station. 

£c> getatlleteiciit of centmlised procedures for the eomig t^ 
^on^ authoilsatlmi, pmms®m «** cotitiol of aowsl *** a ^® clsl 


Ittlis o»ng asnj diffwonti officials. Tlw Por»«Bel.^noo^r>^ 


l ooatnwtta- w«. TT^TS^iMiitto and tanre 
StokS"te*«SrtiB n onagi«* ntandaidlaed anti special allmanoes and 
^^lia^nSrSrSln Sna^tanoan an Jaflapd In S*™e»5»ss <*•*. 

9J * tba cFR.a, «dLZF ^ Mn “ 1 - 

s Hm Aaatwiy doss mt have effective tuacMmtry for dbfeal^ag . or 
locsl econoiaie conditions at ovorsoas poeta needed 
^ifi^^^LS.SSoa S^clal laiowanoe®, nor haa It effective 

*52t£2?£S£3£«? aSSU althln *4* U»«o allcomaa 
iteaM, he gtm&A* 


D2^ISSSlA-R[ 
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25X1 %* Agency halation > outhoxiaes cMafs of Mission and the 

Pcraoitel f&vifiSrai to authorise aJipwsfiQees and. dlfferon&ols to eU- 
0. §♦ ediissn employees* Allowances authorised by Chief® of Fies&on 
M subject to review ter the Fiscal Division, Finance office# Beeqpo n al M Xity 
end tetlsciiiy fox publishing and granUag allowances is tfeae divided end 
deesnitellste sod. bends to introduce confusion and inconsistency in allow- 
ance tendniairailon* 


t# It is further provided in this ^Bgudetlon that the «ployte shall 
mks application for allowances* Certain types of allowances aro entitle* 
sente for white the mpS&ys& should nwf he required to mho application* 
the existing repletion does not make clear the distinctions between those 
allowances white are entitlements and those for which application seat he 
state ter the conditions or dlmsaotancos which require applioatioa. 

1* martens and post allowances ere in fact hade ontitlaffioate at 
pests where oeffditians warrant their passes* end where the Iteidteel mete 
w hade criteria of eligibility estawished ihr those allowances. They 
should he aothorisod lit the personnel action which effects the individual 
a*sigmsnt to a given poet* They stedld he set forth in detail in order 
that the individual will clearly understate the allowances granted.* and 
Me accounting rasp-mobilities » Thera is a naed, therefore* for raaffim- 
ing site tesrlfying Agency policy regarding the auttexij^tlon md granting 
of tersial aHewuscs to Agency personnel serving overseas* 

It* A tech tera serious situation sj&ste regarding the aathorissation* 
granting, ate teministrotion of special allowances, naragraph 6*2 of tbs 
OteflclteMsPL funds Rogulatioits is a very bread mihorl*atlen fur the 
granting of ’‘Special living Allowances** These allowances are inadequately 
tefinsdj there' are no criteria or ststeaete- for establishing proper, Juati- 
flab&e stetefcs | there ara no criteria for teteatentag eligthiiity? there 
it m pracedure for estsMialte® or defining their relationship be other 
Allowances granted m itelviaasl, ate, oam*xp*sntly, there is no mchmio 
Shite ten be img&mwntM for their proper a^jiistratioa, 

S* Basic to equitable, juotifStele dstertsination of allowances is 
accurate data on eoonersie ate oivlrassMntel conditions in t he 

locale under ccsislderation. An ©valuation of attendant factors white oon* 
tittstee to .the uniqueness of the i tel vicinal situation m oesaparad with 
ciromsstmces of normal ^averment @m]ftey»&nt in. the arte is also necessary# 
There is a note for the developient ate distrll?ution of standards for cate 
special allowance ate differential# fjtetearditte oorarawant 'Civilian Allow* 
i mm Begdlations aw inapplicaMo to persons not under official 4 *oveiw@ni 
, cover# It tehee no difference whether the individual is a staff Agent* a 
/ teBbsr of the Aited Services, or a contract abater The allowances authorised 
b© any of th®ra perrana under tmofnet&l cover must reflect the coorussic 
■ acted tlans in the area mmmSamd steer ths specific cover# 

&* S& ©tuning tea praHaa of epeeial allowajws, this Staff has 
learned that all infowation necessary for stands rdiaod. ate equiteble cal* 
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gaftatlo n of special allowances is readily available* *Bm Departed! of 
Sts*© emrnm quarterly InHoee for various posts ttarowjgwat too 
0 » index is prepared for personnel having access to gpvurwiftnft ccsasisswy 

m S other P2lvii®s©0* iteotfter index, a l^oal pries Bs^k, ^JfSFSS* 
yf py iyiftr^. the of cost in comparison tilth Washington A»r &h .a»rican 

talvate Individual Who wit live entirely on the local 

Imh ^isontly «nd as® b®tns used vt&flnAy -f this etaf f in th* 

oeesntt&td on of g aa s.1 al 4 H<wancos -for persons undatr unofficial csyv^y* It 
i« a relatively simple matter to ©ospttte equitable on! 
allowances When tt» proper infomation Is gather and ©xjloited at a cen- 
tral mint, Allowances oajEpa&ad from this information arc <fe®xpst®d aa 
n ImjcS-sation Allowances* in the attached proposal for amendment to th* 

" itiona* through tbs net of this information it la possible t© cmp**© 
„„an<503 for peffritt «ter unofficial which «w- 

ftotupT th@ same. sHowane® heaafit# as are ,w ^ 


25X1 C4A 



in order for that# allowances to ha effective* jastlfiahl.e, 
adecraalvsly ieflaad ml. properly' ajM-nlsteixmli t her© moat ha a canteil 
Steriiy for saihorLstag tta* a oentral poi»t for the °L 

data, raid a eaalrat point for oo^uting the anowarooa, #nrihe 2 m^,^or© 
stojuld te a central authority for setting fSwa in a cinsl# docsia^t 

of autlwrf, nation to eeta&Hsh and satataia tfesir relationaap, mi facili- 
tate their adidhLetrstton, mfim md control* 

9 * Use proposed nsgul&tion» are Intended to provide i 

(i^ ao ro cl early defined allowances end aHowanoo {standards $ 

(h) aqoli&bl© ini lostifiabl© domination of «oufifcs sad 
duration of aUowascaai 

{§} gonai s lant sources for the oamputeti»% authorisation and 
of allmimeesi 

(A the iwraanee ©f a sin#© doewantaxy tetter of Authorf.^ 
A ftjQ n |m^e 'fco tte sotfelng l orbit &3J* 

authorised spool ®1 allowances am! dl renting the typo ami method of 
* ** *fcy required* 


% ft i© reo^iteikfed that tlio attached proposed reg’-Hutioiis ho pofe- 
I^^wb- 1 in the A gan c y Haatual and canfidantlal wi ^gelations m indicated^ 
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§* mMirnn® ahd TmsstSBXtJS 

A* amoral Previsions 

ms ragal&iion est&Htos the 

ttto& ®e pra*8&8 I® (SA personnel stationed in m%*- 

tales or 4a fa itod States torsi torlea end possessions. 

($) it is th® policy of this Agency that all allowances *^ £*£!£'" 
^ shall be aded^sterod and paid in oshfapwto 

piescilbed atamiSiSds and rates and at the designated locals ties 
©atabliUtod ty the fallowing dovoasiracjist regulations t 

{«} pfejsign arsa post dt f f erentlals shall bo ^vasstad by 
tbs Stand&rdltsod Govos^rwsnt Post Dif f erentiaj. 

Areas) issued V the >partont of State. 


<« iwr^e> ^ 



te iUAMnoa* and special post aumraneo, smw. 
ggreBid by t£e Staodardisod Qovejiwant 
mm W§m&ms (mmh m Areas) issued % the Popart- 

sent of State. 

(el ferxitoiial post differentials and territorial oost- 
eg^y lag allowances shall be govern^ by the C1*A1 
S^rsieo Ooasisslor* Pjagulations pdblislMjd in. Part 3 ^S« 
Ch^sr && of the Federal Personnel 9 MMKU 

?tm Urn «'WtM*$xAm& diet mmz "JX* JfL Sf! ®uto 

ether igoncy ragulatlons : toll raean tho alleusnees «J!W differentials t* 

ostsad in m 9 m» «* C«) aS3OTe * 

B* gUgibOity 

/t\ gMdLMMtr to receive standardised allowances and diffe^mtiala 
w aacordaace with the criteria established in the 

^ppaicable Govw«nenfc regulations. 

(21 f hff Personnel Director shall laato a&dniotrative (fete ruinations 
eeneereliig eligShllity of appointed personnel for 
ta agimm® and dlfftoentlals in individual eases of doubt tor* 
aMh" detestainationo are required, m such casco no allowance 

or diSoiKua <a«n jf* «“* ■ “** » p ?fSS_ 
Ofeeetor dstezndms that the employee as glio ma, S f 
idned slisitde, payaont of to allow*^e ^ 
ll to the date vhsn fill ax ansx 

bility were iaet. 
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C* J^thortty to GS«at 

{ X 5 In moar&anm -with the provisions sod OligiMlity csrito^La os** 
tibtiafo sd in this regulation, the Chiefs of the pem»;rol Divi- 
8&om s Gsvort or Overt, as appropalaie, are aaiisorf-sod to grant. 
staa«*^is©4 allowances and difforontiabi* 



M'rootor 1 

.oa) 


Effeotivo; 

asaelndj Pagamrfe a 
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